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Organizational Behavior
Teaching Society



 Doctoral Studentsl    
Organizational Behavior Teaching Society


presents

  Fourth Annual Doctoral InstituteM   
“Excellence in Teaching and Research:

Balancing Your Professional Life”
for later-stage doctoral students planning 
careers as teachers and researchers

A pre-conference event with

 33rd Annual

Organizational Behavior Teaching Conference

“Excellence in Management Education:

Realizing Human Potential”

June 13-14, 2006 (Doctoral Institute)

June 14-17, 2006 (Conference)

Nazareth College, Rochester, NY www.obtc.org 
The Organizational Behavior Teaching Society comprises 450 professionals who teach in management disciplines at universities, colleges, and other organizations around the world.  Members are interested in innovative and creative learning and teaching processes.
The Doctoral Institute provides promising beginning teacher-scholars an opportunity to plan for a cohesive academic life attentive to excellence in teaching, research, and personal balance.   We achieve that goal through an interactive series of rich and reflective seminars over two days with prominent teacher-scholars in the field of management, award-winning junior faculty, and faculty-development specialists.  The Institute includes registration for the Organizational Behavior Teaching Conference, considered by many as the premier management teaching conference in North America.  We encourage Doctoral Institute (DI) participants to submit a proposal to present a session at the conference.

Underlying Philosophy

To address a cohesive academic life, the OBTS Doctoral Institute pursues two purposes for promising scholars from research-oriented universities:  

(1) Provide development as teachers, and 

(2) Explore pathways to individual scholarly goals. 

A small-group format provides two days of intensive interaction with prominent management scholars.  The DI addresses the question: How will these emerging new Ph.D.’s become productive teachers and scholars, while enjoying a rewarding personal life?
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The Institute’s consortium-like pre-conference experience focuses on the teaching-research balance and on skills development for promising new entrants into the academy. The Institute brings out the special elements — the magic — of the Organizational Behavior Teaching Society as the essence of excellence in teaching and research, speaking to both the mind and the heart.
Application and Selection

The Doctoral Institute will enroll a limited number of participants to insure personal attention.  
To apply, to obtain more information on registration, or to find more on nominating a student from your school, send e-mail to Dr. Carol Sawyer at mslm@ulv.edu. The Institute will accept applications through March 15, 2006, and announce acceptances by April 30, 2006.  

Selection will consider: 

(1) A brief letter of support (dean preferred) from the student’s sponsoring institution, including information on university financial support; 

(2) A curriculum vitae including any current teaching experience; 

(3) A student application essay expressing in 500 words how the student will both benefit from and contribute to the Doctoral Institute.  
Past Distinguished Faculty:

Jean Bartunek

    Boston College
Kim Cameron

    University of Michigan

Tom Cummings

    University of So. California

Andre Delbecq

    Santa Clara University

Jane Dutton

    University of Michigan

Cathy Enz

    Cornell University

Mary Jo Hatch

    University of Virginia

Victor Vroom

    Yale University

David Whetten

    Brigham Young University
Conference Cost and Scholarships

The registration fee of $650 includes 

· The two-day Doctoral Institute;
· The following two-and-a-half-day Teaching Conference;
· All meals, room, all social activities of the Conference;
· Membership in the Organizational Behavior; Teaching Society; and

· A one-year subscription to the award-winning Journal of Management Education – the pioneer journal in management pedagogy.  

When applying to the Doctoral Institute, students may complete a Financial Needs Application, available from Dr. Carol Sawyer at mslm@ulv.edu.  Separate from Institute acceptance, a limited number of needs-based scholarships (up to $650 each) will support Institute and Conference registration.

Registration for Institute and Conference

Applications for the Doctoral Institute will include registration information, and accepted students will automatically become registered for the Institute and the Conference.  Conference participants not attending the Doctoral Institute may register separately at www.naz.edu/obtc. 

Travel
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Participants make their own travel arrangements in accordance with their schools’ guidelines.  Arrange travel to arrive on Monday, June 12th.  The Institute program begins on Tuesday morning.  Schedule return travel for Saturday afternoon, after the Conference concludes at 2:00 PM.

Publication Potential
The DI encourages students to submit a presentation proposal to the OBTC.  A mentor from OBTS will pair with each student to help develop a Conference presentation.  Excellent presentation proposals, as identified by the blind review process, will appear in the Conference Theme Resource (registered with the Library of Congress).

Nazareth College, Rochester, NY Host of OBTC 2006
Past Participants Report
“The small size of the DI and OBTC offers a unique opportunity to develop all facets of our future academic roles and creates an inviting environment for learning . . . A++!”
Ian Walsh, Boston College
“The DI helped me consider the kind of research I wish to pursue with a vision of the teacher I hope to be.”
Kevin Farmer, U. of Massachusetts.
“Without doubt the OBTC DI was the best conference experience during my doctoral program.”  Craig Seals, Geo. Washington Univ.
“The DI fed my mind and my spirit.  It was relational learning at its best!” 
Anne Harbison, Harvard University
And a Faculty View
“It was a spectacular experience for me in terms of capturing new ideas, building relationships, learning from extremely bright and energetic graduate students and faculty colleagues, and sharing an intimate setting for a couple days . . . a true delight.”  Kim Cameron, Univ. of Michigan, Distinguished Faculty 2005






2006 Faculty Includes:





Cynthia Fukami


    University of Denver


Joe Garcia


    Western Washington Univ.


Karl Weick


    University of Michigan














